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JOB DESCRIPTION 

 

POSITION TITLE: DISHWASHER  

REPORTS TO: EXECUTIVE CHEF AND CHEF DE CUISINE 

FLSA CLASSIFICATION: NON-EXEMPT 

 

POSITION OVERVIEW 

The Dishwasher will ensure that wares for the front and back of the house are clean and 

sanitized.  

 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

• Washes all wares including pots, plans, flatware, and glasses, by hand or using 

dishwashers 

• Correctly places and stores clean equipment, dishes, and utensils in assigned 

storage areas 

• Stocks serving stations, cupboards, refrigerators, and other assigned areas with 

necessary dishes and utensils 

• Cleans trash receptacles with water or steam 

• Moves dishwashing supplies and equipment from storage to work area by hand 

or using hand trucks 

• Ensures work areas remain safe, clean, and orderly, adhering to all company, 

local, and state guidelines regarding health, safety, and sanitation 

• Performs other related duties as assigned 

• Follows all rules and regulations established in The Springs Employee Handbook 

 

 REQUIREMENTS 

• Ability to understand and follow directions 

• Ability to understand and meet restaurant standards for health, safety, and 

excellence 

• Ability to remain alert and focused in an environment that is noisy and fast-

paced 

• Ability to work effectively with kitchen staff 

• Detail-oriented and thorough 

 

EDUCATION AND EXPERIENCE 

• High School Diploma or GED preferred 

• Restaurant experience preferred 

• Riverside County Food Handler’s Card preferred 

 

PHYSICAL DEMANDS 

• Prolonged periods walking or standing  

• Must be able to frequently lift/carry 25 pounds and occasionally 50 pounds 

• Must be able to bend, stoop, and wipe frequently 

• Must frequently immerse hands in water 



• Must be able to work in a hot and damp environment 

 

The intent of this position description is to provide a representative summary of the 

major duties and responsibilities performed by incumbents of this job. Incumbents may 

be requested to perform job-related tasks other than those specifically presented in this 

description. 

 

Equal Opportunity Employer 

In order to provide equal employment and advancement opportunities to all 

individuals, employment decisions at The Springs will be based on merit, qualifications, 

and abilities. The Springs does not discriminate in employment opportunities or practices 

on the basis of race, color, religion, sex, national origin, age, disability, or any other 

characteristic protected by law. The Springs will make reasonable accommodations for 

qualified individuals with known disabilities unless doing so would result in an undue 

hardship. This policy governs all aspects of employment, including selection, job 

assignment, compensation, discipline, termination, and access to benefits and training. 

 


